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GUIDELINE FOR THE APPLICATION OF THE ACADEMIC PROGRESS RULE 

Published August 2012 

Note: This document is an amended version of the one published as Annexure 8 to the training regulations 

 

1. INTRODUCTION 

1.1. The training office serves as the practical training ground for prospective CAs. Many of these prospective 
CAs are still completing their studies while working for the training office. Not passing these examinations 
creates several problems for both the trainee accountant and the training office, such as the following: 

1.2. It limits the degree of responsibility that a trainee accountant can assume during his training contract. 

1.3. Trainee accountants cannot become CAs(SA) if they do not pass their examinations and obtain the required 
qualifications. 

1.4. Providing time off for trainee accountants to study for and write tests and examinations is costly for the 
training office. 

1.5. Trainee accountants are not able to focus fully on the development of their practical competencies if they 
also have to also study for and pass examinations. 

1.6. Trainee accountants are therefore expected to demonstrate a commitment to their studies through the 
achievement of sufficient academic progress, in the form of adhering to the academic progress rule.  

1.7. These guidelines are issued to assist training officers in determining what constitutes “sufficient academic 
progress” and to provide guidance on procedures that should be followed where sufficient academic 
progress is not achieved. 

1.8. Regulation 22.2 of the Training Regulations contains the following statements pertaining to the cancellation 
of a training contact on the basis of insufficient academic progress: 

Should the trainee make insufficient academic progress in a course that will eventually lead to the 
achievement of the CTA or equivalent, the training officer must within 30 days of receiving the 
trainee accountant’s results, issue a written notification to the trainee accountant. The notification 
must inform the trainee that, should he fail the academic year again in the following year of his 
training contract, Regulation 22.2 will be applied. The notification must also outline the options under 
Regulation 22.2.2 and be signed by the training officer and the trainee. Failure by the training officer 
to issue the notification does not negate any of the provisions of this section of the Regulations. 

If the trainee accountant fails an academic year for second time, the training officer must either –  

cancel the training contract; OR  

extend the training contract by six months; OR  

allow the trainee to continue under training contract for one further academic year (a discretionary 
year). However, should the trainee still be in contravention of the academic progress rule at the end 
of the discretionary year, the training officer must cancel the training contract, provided that such 
cancellation does not take place within six months from the end of the training contract, in which 
case the training contract may be discharged, subject to Regulation 24.  

The training officer must inform the trainee in writing of which option outlined in Regulation 22.2.2 
has been applied, as well as the reasons for its application.  
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2. DEFINITION OF ACADEMIC PROGRESS 

2.1. Academic progress is defined in Regulation 3 as “the satisfactory completion of all or sufficient subjects to 
enable a trainee to make one further year of progress towards the completion of the CTA or equivalent (the 
trainee must thus progress one year closer to writing Part I of the QE). The trainee must achieve at least 
one year of academic progress during any two calendar years. This progress is measured by passing of 
the examinations of the accredited education institution”. 

2.2. The QEs and professional practice examination are specifically excluded from this definition. 

2.3. Academic progress is measured by a trainee’s passing of the examination(s) of the education institution 
for which he is currently registered, and cannot be achieved merely by transferring to another education 
institution. 

 

PRACTICAL APPLICATION OF THE RULE 

3. Undergraduate level (five-year training contract) 
 

3.1. Trainee accountants studying at an undergraduate level are often unable to complete the equivalent of a 
full academic year during one calendar year and will therefore generally not make sufficient academic 
progress after one year. They, in most cases require at least two years to make sufficient academic 
progress. 

3.2. Assuming that the trainee accountant registers with an education institution for first-year modules during 
the first year of his training contract, this trainee must, as a minimum, achieve the following in order to 
comply with the academic progress rule: 

3.3. At the end of the second year of his contract, he must have passed ALL his first-year modules as 
prescribed by the relevant university. If he fails to meet this requirement, he will have made insufficient 
academic progress and the training officer will need to consider his options in terms of regulation 22.2.2.  
These options include: 

3.3.1. Cancelling the trainee’s contract; OR 

3.3.2. Extending the contract by six months; OR 

3.3.3. Allowing the trainee to continue with the third year of his training contract (a “discretionary year”) during 
which he will attempt to pass any remaining first-year modules. Should the trainee not have passed all his 
first-year modules at the end of the discretionary year, the training officer MUST cancel the training 
contract (there is no option to extend the contract further at this point). 

3.4. At the end of the fourth year of the trainee’s contract, he must have passed ALL his second-year 
modules. (This means that if a trainee had completed his first academic year during the discretionary 
year, he must pass ALL his second-year courses during the fifth year of his contract). If he fails to meet 
this requirement, the training officer again has the three options: 

3.4.1. Cancelling the trainee’s contract; OR 

3.4.2. Extending the contract by six months; OR 

3.4.3. Allowing the trainee to continue with the fifth year of his training contract while completing the remainder 
of his second-year modules. Should the trainee fail to pass these credits by the end of the discretionary 
year, the training officer MUST cancel the contract provided that such cancellation does not take place 
within six months from the end of the training contract. If the latter is the case, the training contract may be 
discharged, subject to Regulation 24. 
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4. Post-graduate level (four and three-year training contracts) 

 

4.1. UNISA CTA Level 1 students 

4.1.1. Trainees in possession of a SAICA accredited undergraduate degree (e.g. BCompt); not older than 3 
years.  

These trainees will have had to register for all five modules, and will have to have passed all these 
modules in one sitting after two years (two successive attempts) in order to meet the academic progress 
requirement. 

4.1.2. Trainees who were registered for the Postgraduate Diploma in Accounting Sciences (DIPAC) at UNISA in 
2011 and did not pass all four modules 

These trainees will have had to register for all five modules will have to have passed all these modules in 
one sitting after two years (two successive attempts) in order to meet the academic progress requirement  

4.1.3. As a transitional measure in 2012, UNISA allowed trainees who had previously failed the DIPAC to enter 
the CTA Level 1. This cannot be construed as constituting academic progress, and should the trainee fail 
to gain access to CTA Level 2 in 2013, he will be in contravention of the academic progress rule. 

 

5. UNISA CTA Level 2 students 

These trainees will have had to register for all five modules, and will have to have passed all these modules in one 
sitting after two years (two successive attempts) in order to meet the academic progress requirement.   


